ANGELO STATE UNIVERSITY

Ethics and Standards of Conduct Statement

A state officer or employee shall not:

1.

10.

11.

accept or solicit any gift, favor, or service that might reasonably tend to influence the officer
or employee in the discharge of official duties or that the officer or employee knows or
should know is being offered with the intent to influence the officer's or employee's official
conduct;

accept other employment or engage in a business or professional activity that the
officer or employee might reasonably expect would require or induce the officer or
employee to disclose confidential information acquired by reason of the official
position;

accept other employment or compensation that could reasonably be expected to impair the
officer's or employee's independence of judgment in the performance of the officer's or
employee's official duties;

make personal investments that could reasonably be expected to create a substantial
conflict between the offices or employee's private interest and the public interest;

intentionally or knowingly solicit, accept, or agree to accept any benefit for having exercised
the officer's or employee's official powers or performed the officer's or employee's official
duties in favor of another.

use any money under his control, including appropriated money, to finance or otherwise
support the candidacy of a person for an office in the legislative, executive, or judicial branch
of state government or of the government of the United States;

use official authority or influence or permit the use of a program administered by the state
agency of which the person is an officer or employee to interfere with or affect the result of an
election or nomination of a candidate or to achieve any other political purpose;

coerce, attempt to coerce, command, restrict, attempt to restrict, or prevent the payment,
loan, or contribution of any thing of value to a person or political organization for a political
purpose.

serve as a registered lobbyist during his employment as a state official or employee.

engage in any form of sexual harassment or discrimination.

contact, on behalf of the University, any member of the Legislature, without specific approval
of the University President.



