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Standard 4

4.1
Evidence of comprehensive assessments or survey results for advanced teachers and other school professionals include their Comprehensive Program Reviews (CPRs) conducted at the end of their program. In the Standard 4: Diversity Exhibits 4.3.c the link to Program Assessments is provided.  Within the section of Graduate Programs (Advanced) is a link to the Guidance and Counseling program assessments.  Assessment #2, second measure of content, for this program is the Comprehensive Program Review (CPR) data (previous or current).  Both the Rubric for scoring and matching Data Collected specifically list a diversity element.  The Program Manager for Guidance and Counseling collects and posts comprehensive assessments or surveys in TaskStream that describe each of the competencies required for this degree program. Through this Assessment #2 rubric and data collection, all of the following competencies, or standards are addressed and assessed: 

· Competency 001 Human Development 
· Competency 002 Student Diversity 
· Competency 003 Factors Affecting Students
· Competency 008 Collaboration with Families
· Competency 009 Collaboration with Others in the School and Community 

Described below are other Advanced Programs, all of which have Assessment Data related to diversity posted on the Program Assessments webpage.   

Rubrics for data collected in both Principal and Superintendent programs’ Assessment #2 measure state competencies, which include candidates being able to “communicate, collaborate, and respond to diverse interests of the total community.”  State Competencies addressing diversity for Principal and Superintendent certification are also included on the second page of the Rubrics for Assessment #4.

The MA in Curriculum and Instruction Advanced Instructor and Initial Certification programs both include several assessments that address diversity.  Assessment #6, “8 Activities” for students must address the diverse learner as shown in the Rubric.  Assessments #7 and #8, a Cultural Activity/Growth Plan and a Demographic Paper, both address diversity as indicated in these rubrics.

For the Educational Diagnostician program, Assessment #3 on Behavior Management must include “Effects of the cultural and environmental milieu on the individual and the family” as seen on the Rubric.  

One core course for all Advanced Candidates entitled, “Social and Cultural Influences,” requires a “Cultural Activity Assignment” in which candidates select a culture that has been marginalized and different from their own.  The candidate must attend some type of activity in the community to become involved in or volunteer service hours.  The resulting reports are scored by a rubric.  Samples of candidates’ work, with their permission, are included here for a Catholic mass and an Indian dinner.  The professor reports that candidates learn much about diversity from this assignment each semester, and evidence is collected by scoring the rubric.


AFI and 4.4
The Educator Preparation Information (EPI) Center tracks and assures that candidates have field and clinical placements in diverse settings. The  Practicum/Internship Placement Procedures for Graduate Students handbook provides details about policies, procedures, and practices for Advanced Programs.  This manual has recently been completed and was not available when the original IR was submitted in May 2012.  EPI Center Graduate Advisor, Lesley Casarez, had compiled this valuable document and will be able to answer questions of the visiting BOE Team members.

There are also projects during the practicum or internship in diverse settings for exposure to diverse students.  District Demographics are listed in the Exhibit List for Standard 4 for both Initial and Advanced Programs as follows:
·  Appendix C Diversity/Demographics of P-12 Students in Schools Used for Undergraduate Programs 
· Appendix C1 Diversity/Demographics of P-12 Students in Schools Used for Advanced Programs
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